October 22, 2008

Dear SAHF Research Participants,

Thank you for your involvement and interest in this project.  Below is a summary of the results from our latest study on stay-at-home fathers. A full description of the methods and results, as well as how this project fits in with related research, will be provided when the findings are eventually published in a professional journal. 

Purpose:

This study had 3 primary goals:

1) Gain a better understanding of the reasons underlying men’s decision to become a SAHF

2) Evaluate men’s perceptions (and explanations) of stigma toward SAHFs

3) Evaluate men’s plans and attitudes toward returning to work

Participants  
There were 244 respondents in our survey. We recruited through listservs and SAHF forums.  The average age was 37 with 98% married. Forty-two percent had a combined family income of $100K or more.  The majority of men lived in suburban communities, with fewer from urban and rural backgrounds. Eighty-nine percent had worked full time prior to entering the SAHF role. Currently, 22% of the sample are employed either on a part-time (18%) or full-time (4%) basis.

Reasons for entering the role and adjustment

Based on previous interview-based research, we asked participants to identify the extent to which 30 specific reasons influenced their decision to enter this role.  Using validated measures, we also collected data on life and relationship satisfaction.

Below are the top 10 endorsed reasons (means are provided, range was 1-10)

1. Value of having one parent at home vs. other childcare options  
(M=  8.44)                                        

2. My partner earns more money                                


(M = 8.31)

3. It made more sense economically                            


(M =  8.27)

4. A combination of random factors led to the transition  

(M = 8.21)

5. One of us wanted to stay at home and be the primary caregiver
(M= 7.95)

6. I wanted to spend more time with kids during formative years       
(M = 7.81)

7. My family can survive off of a single income                                   (M = 7.63)

8. I believe it will enhance/encourage my child’s development         
(M = 7.43)

9. I wanted to be part of the initial bonding experience with my child (M = 6.68)

10. I wanted to be the one who instilled values in my child[ren]         
(M = 6.39)
Items endorsed less often but still at a moderate level included  “things fell into place,” “better fit” and “more flexibility.” Differences between the levels of importance of work for men versus their spouses also seemed to have a moderate influence.  Items not commonly endorsed addressed job loss or transition, encouragement from others into the role, and wanting to “try something new.”

To address the relationship between reasons for becoming a SAHF and adjustment to the role, we conducted simple correlations between individual reasons for becoming a SAHF and measures of life and relationship satisfaction.  We found some evidence that men who were doing better on these life and relationship dimensions more strongly endorsed (tended to agree with) the following items:

- I saw this as an opportunity that I couldn’t pass up 

- I wanted to spend more time with kids during formative years 

- My family can survive off of a single income

- I wanted to be part of the initial bonding experience with my child

Similarly, men who did not endorse (tended to disagree with) the following items also reported higher levels of life and relationship satisfaction.

- What began as a temporary role became permanent

- I am more comfortable with children than my partner

- Past experiences seem to suggest I would be better than my wife at staying at home

- When it comes to children, my partner is less nurturing than I am

Perceptions and Explanations of Stigma

45% of participants reported having experienced a negative reaction from others based on being a SAHF. We also asked these participants to explain what they attributed this response to. Below are the codes, descriptions, and sample responses of the most common explanations.
	Category Name
	Description
	Sample Response(s)

	Being A Man
	Statements that directly attribute stigmatizing experiences to being male. 
	“The fact that I am a man”

	Reasons Unknown
	No clearly delineated reason(s) for stigmatizing experiences
	“I couldn’t say.  Maybe I didn’t shave that day”

	Religious or Cultural Differences
	Statements that attribute stigmatizing experiences to differences in religion or culture
	“Mormon culture” OR “religious values”

	Unfamiliar w/ SAHF Role
	Statement reflects the idea that most people are not familiar with or do not have experience with a male serving as the primary care-giver; generally express a lack of knowledge about the SAHF role.
	“Not used to or comfortable with men in this role” OR “Good old fashion ignorance”



	Distrust/Suspicion
	General discomfort with men around children and preconceived notions that their intentions are harmful toward children
	“General distrust of men at a playground” OR “Things such as my size and appearance “ 



	Negative Perceptions of Women
	Statements that reflect negative or unconstructive ideas that SAHF hold toward women based on a woman’s perceived experiences, personality, and attitudes.  
	“Not happy with her life and closed minded”

	Gender/Societal Bias
	Responses that reflect a general prejudice toward men in traditionally female roles.
	“Gender bias/discrimination”

	Traditional Value System
	Statements that reflect negative attitudes toward SAHFs based on established or generally conservative value systems.
	“Belief in old paradigm”



	Woman’s Niche
	Statements that reflect a sentiment of women or more specifically mothers feeling threatened by SAHFs; illustrates the idea that women feel entitled to a specific role with children and in the home.
	“Threatened that a man can do "their" job”




Other notable responses (not all of which fit into these categories) included:

“Fear of the unknown. Unsure how to interact with men on the playground”  

“Didn’t want some guy hanging around spoiling their female gossip time.”

“I attributed it to many people thinking that dads can’t provide as good care of their children.”
“I get looks like I’m out to seduce these mothers by interacting with their children.”

“People have a preconceived notion of SAHF, they think we are lazy losers” 

“Perceptions that men should not be physical with children. 

“The perception that a father is considered socially as a second class parent”

“They are jealous that I am having more fun then them!!”

Workforce Re-Entry Plans

87% of respondents said that they plan on returning to the workplace, 74% of which planned on returning to work full-time within a 5-year period.  Participants expressed moderate to high levels of concern in terms of how prospective employers would view their experiences as SAHFs. For example, on a 15-point scale measuring these perceptions (higher scores reflective of greater concern), men averaged 9.39.  Respondents who reported lower levels of concern for this transition back to the workplace tended to be more satisfied in their relationships and expressed high levels of acceptance in the community and social support. These men also tended to evaluate their careers and work roles as less central to their identity.

The results, while not earth-shattering, further inform us of some important aspects of the stay-at-home father experience. Again, I wanted thank everyone for their involvement in this project.  As with my other projects, I hope this research will continue to more fully represent the stay-at-home father experience in a positive and realistic way.
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