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Career Services Announcements 

advanced personal trainer 
as well as gaining a 
certification for functional 
movement screenings. 
Andrew informs us that 
there are other 
certifications interns can 
choose from such as 
Corporate Wellness, 
Fitness for Special 
Populations and Health 
Promotion. All of the 
certifications offered are 
nationally accredited 
through the Cooper 
Institute. Andrew goes on 
to tell us that “The 
internship consists of 
rotations in each part of 
the Aerobics Center, 
including the Clinic, 
Corporate Solutions, the 
Wellness Program and the 
Research Institute. We 
spend a week in each 
area. The Clinic activities 
included shadowing a 
Clinical Exercise 
Physiologist for stress 
tests, underwater 
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weighing, skin-fold 
assessments and observing 
an abdominal CT scan, 
echocardiogram, and CT 
angiogram (a very neat, 
non-invasive form of an 
angiogram). We traveled to 
different corporate sites to 
perform health screenings 
and consultations for 
Corporate Solutions. The 
Wellness Program was a 
week-long shadow during 
which we attended lectures 
and assisted the program 
participants. At the Cooper 
Institute, we met each of the 
investigators of all the 
current studies and learned 
the history of much of the 
groundbreaking research 
completed by Cooper in the 
past. We also assisted in 
data collection on a study 
attempting to establish a 
correlation between brain 
health and physical fitness.” 
    What advice does Andrew 
have for other students 
seeking internships? “Don’t 

be afraid to put yourself out 
there. Many businesses are 
willing to take interns but you 
have to make contact first. 
When you go on interviews, 
be professional and dress 
professionally. Even though 
you may get to wear workout 
clothes, it is still extremely 
important to dress well 
because it leaves the 
impression that you are 
serious. Once you get an 
internship, make sure you 
make the most out of every 
opportunity given to you. 
Introduce yourself and 
develop a good relationship 
with everyone because you 
never know who can help 
you. Complete every task 
given to you (no matter how 
trivial) with a smile and get it 
done as fast as you can.” 
    After his internship, 
Andrew plans to go back to 
school to get his Master’s in 
biomechanical engineering 
for sports equipment and 
prosthetic design. 

 

Summer 2009 
 

If you plan to be on campus or in the 
Austin area over the summer months, 
please take advantage of the Career 
Services summer hours. Call 232-1963 
to set up an appointment.  
If you’re not in the Austin area and you 
have questions, call (512) 232-1963 or 
send an e-mail to Sarah Tolino 
stolino@mail.utexas.edu  

 
 
 

 

KHE Students 

Have your internship or job 
featured here! 

 

We want to share your success 
with students, staff, and faculty in 

the Kinesiology and Health 
Education Department. 

Send us an e-mail to find out 
more: stolino@mail.utexas.edu  

 

    General Kinesiology 
major Andrew Boyle is 
currently interning with 
the Cooper Aerobics 
Center in Dallas, TX. 
Andrew located 
Cooper online through 
the Career Services 
Web site. Andrew tells 
us, “The internship 
with Cooper is very 
multifaceted. The  
main responsibilities 
involve shadowing 
personal trainers and 
sports professionals, 
working as a fitness 
specialist on the main 
fitness center floor, 
and completing 
projects for a mentor 
(one of the fitness 
center directors).”  
Cooper provides free 
certification for each of 
the interns. Andrew 
took the Personal 
Training Education II 
class and became 
certified as an  
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On Thursday, March 26, the College of Education hosted 
its spring semester Kinesiology and Health Education 
Job & Internship Fair. The fair was held from 10 a.m. – 
2 p.m. in Bellmont 528. More than 180 students turned 
out for this event. There were 45 recruiters present, 
including representatives from Austin Toros, Austin 
Aztex, Austin Parks & Recreation, Lance Armstrong 
Foundation, Texas Stars Hockey, University 
Interscholastic League, Advanced Rehabilitation, Spine 
Austin, Frontera Strategies, St. David’s Cardiac Rehab 
Center to name a few.  
 
According to the evaluations, students would like to see 
more Pro Sports Teams, Sport Management & 
Marketing, Sport Medicine, Rehab, Physical Therapy, 
Health & Wellness recruiters attend the next fair. What 
students liked best about this event was being able to network in a relaxed atmosphere with friendly recruiters. 
Recruiters enjoyed meeting eager and qualified UT students. After the fair, we asked recruiters what tips they 
can offer to students. The top three responses were: 

 
1) Be prepared and research the organization prior to meeting their representatives 
2) Have a concise and visually appealing one page resume 
3) Dress appropriately and be professional 

 
Overall, both students and representatives had positive experiences and felt the event was beneficial. Some 
students had specific organizations they wanted to speak with, while other students browsed tables, checked out 
intern exhibits and networked with representatives.  
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On Tuesday, March 10, the College of Education Career 
Services Center hosted its third Kinesiology and Health 
Education Panel Presentation. Panel members included: 
 
Jessica Anderson  
Special Projects Coordinator for the Dallas Cowboys 
 

Shirley Domicoli 
General Manager of Pure Austin Fitness 
 

Stanley Stiles 
Regional Account Manager for MediFit 
 

Richard Tapia 
Account Executive & Mascot Coordinator for Round Rock 
Express 
 
 
 

The panelists not only talked about their current positions 
and how they got there, but also shared their thoughts and 
advice with students.  

 

Intern Experience and Networking is Key 

!  Go to networking functions and Texas Exes events. 
!  Communicate with others. 
!  Put yourself out there and be willing to learn. 
!  Your degree is a building block and you have to build 

onto this foundation with experiences like internships, 
volunteer work and leadership activities. 

!  Don’t limit yourself – be willing to branch out into 
unfamiliar areas in order to gain more knowledge. 
This helps to make you indispensible and desirable 
to employers. 

!  If you are interested in personal training – get your 
certifications now. You don’t need a degree for these 
certifications. 

!  Make it happen – Show how you can add value to 
the organization that you want to work for. Know your 
strengths. 

!  Develop a portfolio while you’re completing your 
internship. You could bring your intern portfolio to 
future job interviews – it could help set you apart! 

 
 
 
 
 

KHE Job & Internship Fair 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
                                                           
                                                                    

 
Education  

Career Serv ices  
 

Location : 
10th Floor Bellmont 

(1005) 
 
Phone : 
(512) 232-1963 
 
Fax: 
(512) 471-6671 
 
 
E-mail: 
KHEcareer@teachnet.e
db.utexas.edu 
 
 
KHE 
Job Postings & 
Internships available 
online at  
http://www.edb.utexas.e
du/education/edServices
/career/students/login/  
 
 
 
KHE Web Site: 
http://www.edb.utexas.e
du/education/edServices
/career/students/khe/  
 

 

Job-Hunting in Times of Uncertainty 
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It seems pretty unfair when you think about 
it. You’ve worked hard in school for some 
15 years, including 4 or more years in 
college, all with the plan that once you 
made it through all that schooling, you 
would have a good-paying job waiting for 
you. But now, with the U.S. and global 
economies mired in the slowdown of a 
generation and saddled with college debt, 
you face an uncertain future.  
There may be no good-paying jobs waiting 
for you. Those who have already 
graduated and are still searching for a job 
in your career field know that. And for you 
seniors graduating in 2009, there are many 
fewer good-paying jobs waiting for you. 
That said, the more prepared you are – 
and the more you maximize your job-
search efforts – the more likely you will be 
one of the lucky ones who does land a 
great job.  
If you follow the advice in this article, you 
can increase the odds that you will indeed 
be one of the lucky few who find a good-
paying job. And yes, by the way, these 
strategies will work in all economic 
situations – but they will especially help in 
times of uncertainty. 
 
Max Out Your Experience 
While you’re still in school, find time to fill 
any experience voids in your résumé so 
that by the time you begin your job-search 
you’ll be an unbeatable prospect to 
employers. If you have not yet worked in 
your field, now is the time to secure an 
internship – whether during one of the 
terms or during your holiday break (or even 
during your spring break). Internships are 
your strongest experience, but not your 
only experience.  
If you’re like most college students, you 
probably belong to a few student 
organizations. As a senior, you’re typically 
expected to help lead – and employers 
want to see that leadership ability, so grab 
a leadership position in at least one 
organization. Of course, many other types 
of experiences can benefit you – some of 
which few students ever list on their 
résumé, such as work-study, part-time 
jobs, volunteer work, team sports, and 
class projects. 
 
 
 
  
 

Use Your Career Services Office 
As a college senior, you should be well 
acquainted with the multitude of services 
offered by your school’s career center. 
No? Sadly, you’re not alone. But it’s not 
too late to learn of all of their services – 
and to take advantage of as many of 
them as you can.  
Some typical services you can find in 
your school’s career center include 
résumé writing assistance, internship 
and job leads, career and job-related 
workshops, résumé posting on the 
school’s job site, mock interviewing and 
other interview tools, employer 
information sessions, on-campus 
interviews and career fairs, and 
networking connections (including one of 
the best networking sources: alumni). 
In fact, most of the folks who work in 
these offices will do everything they can 
to help you prepare for the job market. 
 
Develop a Job-Search Plan 
Maybe in a good economy you can get 
away with just winging it and seeing what 
happens come graduation, but in a bad 
economy one of your best tools in 
landing at least one great job offer is 
developing a job-search plan. This 
month-by-month plan maps out the rest 
of your senior year, providing a broad 
strategy and timetable for perfecting and 
implementing your job-search. Your job-
search plan – which you should develop 
and implement as soon as possible – 
includes all the sources of job leads you 
intend to use, including informational 
interviews, your network of contacts, 
career services office, college 
professors, job fairs, job boards, and 
cold-calling. It also includes all the 
activities you need to accomplish before 
starting your job-search, such as 
polishing your résumé and prepping for 
job interviews.  
Start your job-search plan with the 
basics of what you seek – the type(s) of 
job, the nature of employer (corporate 
culture), and the geographic location of 
where you want to live. If you’re not 
really sure of any of these things, then 
start your plan here – because these 
basics are the foundation for success. 
 

By Dr. Randall S. Hansen 
 
 


