Examples of Questions to Ask the Interviewer

What are the key characteristics, strengths, skills or traits that you are looking for in a candidate?

Who are the other people I would be working with? Will I have a chance to meet them?

What do you enjoy most about working here?

How is the organization structured in terms of divisions, departments, etc?

What is your corporate culture like? How would you compare it with the culture of your competitors?

Where are the majority of job openings located?

Is this job the result of increased expansion or new growth?

Would budget cuts affect this position?

What are the duties and responsibilities of this position?

What are your expectations for new hires?

What kind of training program does the organization have? How long is the training program? Can an individual go through it in a shorter length of time? At his/her own pace? When does it begin?

What is the organization’s policy on advancement? What is the realistic time frame for advancement?

Could you describe some typical career paths employees have taken in your organization? What about those employees who began in the same position for which I am interviewing? Have opportunities changed so that someone in this position today may not follow the same path?

Would you describe your own advancement in the organization?

Is travel involved in the job? If so, how much?

What are the organization’s plans for future growth?

How has the organization changed in the past ten years?

What direction will the organization be taking in the next five years?

How are employees evaluated? How often?

How would you describe the organization’s management philosophy?

What makes your organization different from its competitors?

Is your organization involved in charitable or community service activities?

Do you hire solely from within for your executive/management positions?

How much contact would I have with management?

What is your time frame for this position? If I were offered a position, when would I start?

When do you expect to make a decision regarding the next step for the interview process?

